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This document is to be read in conjunction with the behaviour support policy.

Description of Clannad School’s Points System and How It Works:

The reward points system at Clannad School has been formulated to challenge all the pupils
academically and provide an incentive to succeed within their own personalised learning
environment.

Each pupil has 3 personalised targets which will be scored during each lesson. For example:

Target 1 - To complete all work set to a high standard ?0%
of the fime

Target 2 - Toremain in the classroom, leaving only with
permission

Target 3 - To be kind to peers and staff 90% of the fime

The pupils have 5 lessons a day, and in each lesson, they earn a point for meeting each target.
Hence, they can get up to a maximum of 20 points each day. Pupils who earn up to 16 points and
above for the day automatically earn a token which is worth £1. The tokens are given out to
pupils at assembly on Friday when the points for the week are announced. Pupils save their
tokens in their own school money jar. This can be spent at the end of the half term.

The school’s points are collated from a Friday to Thursday, so over the week, pupils can earn a
maximum of 100 points.

On a Friday afternoon, the pupils can take part in a reward session for the remainder of the day.
Pupils are supported by a nurturing and personalised reward system designed to promote
engagement and motivation. Each day, they work towards three clear lesson targets, with the
opportunity to earn up to 20 points. If they achieve 16 or more points in a day, they receive a
reward token (equivalent to £1), which can be saved and exchanged for items at the end of each
half-term.

To celebrate sustained effort and consistency, we also have weekly milestones:

70 points or more in a week — a prize from the Headteacher’s Reward Box
90 points or more — access to additional special rewards

This system helps develop positive habits, build confidence, and promote a strong sense of
achievement.
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